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i u id wor k thr ough s upper , t hey wi 1 i be pa id f 
t h © i r s u. p p e r , p 1 u s o n e h o u r „ I f w o r k e r s s h o u 1. d w o v k t h r o u. g r 
b r e a k f a s t, t h e y w 111 b e p a i d f o r b r e a k f a s t,, p 1 u s o n e h a 1 f 
hour „ 

S E C T10 N 10 „ T h © E M P L 0 Y E R a. g t & © s n o t z o r © q u i v e o r I n 
any way solicit any EMPLOYEE to take time off to compensate 
f o r t i ni e w o r k e d 1 n e x c e s s o f e i g h t. ( 8 .) h o u r s i n a w o r k d a y o k 

forty (40 j hours in a work k» 

ARTI CLE XI. BULLET IN B OA RD 


j i' 






tu. net ions o n 






z: os 


ARTICLE XIX HOLIDAYS 


S E C T10 N 1 , T h e f oil o w I. n 9 d a y s a r e cl e s i g n a t e d a s 
h o11da ys f or a11 E MPL0 YEE S c o ve red by t his A 9 ra e men t: 


a uj Y©ar 3 s Day 
ir thday 
W a s h i n 9 1 o n s B i. r t h d a y 
Good Friday 
M © rn o r i a i D a y 
I n d e p 0 n d © n c e D a y 


L a. b o r o 3 . y 

Columbus Day 

Veterans Day 

T h a. n k s 9 i v i n g 0 a y 

D a. y a f t e r T h a n k s 9 1 v i n g D a y 

C h r i s t m a s D a y 


One floating holiday 


SECT10N 2. E MPL0YEES who do not work on th© ohserved 
holiday shall receive their regular daily rate of pay for 
such day provided that any absence occurring on the day 
b © t o r e or t h e cl a y a t'L e r t h e h o . 1 1 d a y h a s b 0 0 n a u t h o 1 i. z © d 
and/or pa i.cl tor by Lhe b.MPLOYER « 1i th0 a.bsenc© 5 ,s du© to 

.111 n e s s t h e E M P L 0 Y E R rn a y r a q u e s t r e a s o n a b 1 e p r o o f o f s u c h 
i 1 .1 ness „ 

S E C T10 N 3 E M P L 0 Y E E S w h o a r e r © q u i r © d t o w o r k o n a n 
obs©r v©d ho.11 day wi 11 be 9 a 1.cl th©ir regu 1 ar ho 1 iday pay p 1.us 
P a y rn © n t a t t h © i r p 1 • e rn i u rn r a t e o f p a y f o r a 11 h o u r s a c t u a .11 y 
w o r k © d o r 9 u. a r a n t © 0 cl a s r e t © t r © cl t o . 1 ' i A r u 1 c i. 0 V 1 1 i o t l iij.s 
Agr eenvent, wh .1 onever is gr 0 a. cer 9 (_ c *x c 1 us j.. v© oi a f ty 1 u. i icn 
!o y 0 a k j o n s u. c n n o 1 . r d a y « 


SECTION 4 






PAUL x 




ARTICLE 


XIII VACATIONS 


O Cl. 

TION 1,. A 

this Agr 

eernent are 

with pay 

which sha 

y e a r b a s 

is as foil 

After- 

1. y e a r s 0 r 

After 

3 y e a r s s 0 

A f t e r 

0 y e a r s s 0 


shall accrue to said EMPLOY 


u. C O i l 3. 


c a 3, & n cl a r 


A t t -3 r 1. S y e s. r s s & t v i o 
S E C T10 N 2 . 11 s h a 1 i 


vacation , consIstent with the fo11owing provIsion s “ 
EMPLOYEES shall submit their requests for vacation time 


One week 

v a c a. t i 0 n w i t h p a y 

Tw 0 wssks 

v a ex a t i 0 n w i t h p a 

r h r e e w e e 

k s v a 0 a t .10 ? 1 w i l h 

Four week 

s vacation with p 

the respons 

ibiiity of the 

edoling of 

a n E M P L 0 Y El E ' S 


thirty (30) A ' : 
r a a s o rt a b l e c 
r e g a r cl „ W h e r e c o n f 1. i c t 


> \.4 V O I 1 


I a y s o e t o r e T h e E M P L 0 Y E R a g r e e s t o g i v e 
o n s i d e r a t. i o n o f a n E M P L 0 Y E El ’ S w i s h e s i n t h i« 
' n choice of dates occur , pref* 
t y i n sorar as e t"teotrv$ 


DC 


1 e o o y s e n 1 . v r x 


, -c -tr 


t e qu 1 r -8 ns e n t s p e r in i. c » 
EMPLOYEES can take one 


. w o cl o. y s v 3 . c a t i o n w i. t h o 


at r 1 n< 








o f t h e I r s c h e d u 1 e d v a c a t i. o n 


SECTION 5. 

.1. 1 1 f J ^ 

0 y © n t a i'i o 

liday named in 

A g r & e rn e n t f a. .11 s 

during 

an EMPLOYEE 

S v 3. c a 11 o n p 0 

EMX’Lu '■ EE snct x 1. 

enjoy an 

add!tionaI 

vacation day 


rlod, such 


mutua 1.1 y agreed upon 11 me „ Va cat i o ns rnay be ta ken t hr oughout 

the calendar year„ 

S E C T10 N 6 , A p e r m a n e n t E M P L 0 Y E E w h o h a s r e s i g n © d o r h a s 
o t h e r w i s e s e p a r a. t e d f r o rn e m p 1 o y rn e n t s h a 11 b e © n t i 11 e d t o t h e 
v a c a t i o n a 11 o w a n c e f o r t h e c u r r e n t y e a r p r o r a t e d o n t h e b a s I s 
of ona tweIfth C1/12 ) of h i s vacation en1111ement for each 
m o a t h uj o r k e d f r o m 1 a s t a n n i v e r s a. r y d a t e t o t h e d a t e h I s 
s e p a r a t i o n b e c o m e s e f f © c t i v e , w h i c h s h a I i b © p a y a b i e n o t 
1 a t e r t h a n t h e s e o o n d p a y p e r i o d a f t © r s © p a r a t .1 o n . A n y 
v a c a t .x o n t a k © ri ,i n © x c © s s o i v a c a x.- i o > i © a if n © q a i t s. 1. i b © o © u u c c © u 
f r o rn t h e E M P L 0 Y E E * S f I n a 1 p a y c h c k . 

ARTICLE XIV P ENSION S 

r h & E M P L 0 Y E, R s h a .11 e n r o .11 a i.p 7 © r rn a n e n t f u 1 i t i rn e 
EMPL0YEES covered by thIs Agreernent unci©r the Pub 11.c; 

E rn p i o y rn e n t R © 15. r © rn e n t S y s t e rn u. p o n s a J c i s 'f a c t, o r y c o rn p x. © t x o n o i 


n© proD- 




ARTICLE XV HEALTH INSURANCE 










iRTTCLE XVI WORK ASSIGNMENT 










th i s A gr ©©me nt e x cept for pu r pose of i nstr ucti o n or i n cases 
o 1" © m 0 y ci e n c y * 

ARTICLE XVII PAY DAY 



EMPLOYE 

p’c; 

u ..... 

Si ! Ci 

I 1 be p 

aid by 

the T 

ow n 

a s 

C ? ) 

©y 

a. r 

0 



pr ese 

ntly be 

i rtg 

pa 

id. EM 

PL.OYEES 

ui .11 i 

be 

pa j 

. 'vd 

du. 

r i n 

Cf W' 

or k 

x n g 

hour s 

14 h © n p 3. 

y ci 

ay 

i a x i s o 

n a Hoi 

x d 3 y 

the 

P T ? 

ace 

d i 

n.g 

q a y 

wi 

11 

be pa 

v . _i , 4 „ 

jf ch y * 














ARTICLE XVII 

T 

A 

NO 

STRIKE 

NO LOCKOUT 










SECTION 

X * 

T 

t i s r e 

c o Cj niz© 

.—J 4.- P-. .-i 

to u r j o. 

t c 

he i 


,vJ 

U 

for 

O o 

nt i 

need 

and u 

minterr 

upt 

.ed 

operati 

o n o f t 

he EM 

PLO 

YER 

*$ 

v-'j 

par 

t iTi © 

Fits 

and 

agenc 

:ies is 

O i 

P a r 

atnou nt 

importa 

nee t 

o t 

he cit 

iz 

a ns 

o f 

t h 

0 

corn mu 

! n ,i t y a n 

d t 

hat 

+■ U v o 

L- i hr? J o - 

should 

be no 

i n 

t © T'' 

her 

en 

o © 

Uj . 1 . t 

H 55! 

U C h 


O P v?* : j c& t JL O i i *• 

SECTION 
t hi Ci © c| u. x t a DI © 
Agreement , the parti© 
A g t 0 © rn © r i t- -i t h a t t. h © y 
s t r I. k e s , s .1. o w d o w n j c 


111 e m © n t o f g r I e v a n c 
h © r © t o a 9 r © e 




f O' 


l n o d e e n p n' o v .1 d e ci f o i 
■ I s i n g o u t o f t hi i s 
:he term of this 
:ction h 


3 the 


“i V c 




in, or sam 

,i . 1 . ca j a c t . 1 . o 11 w r 11 o 
e w 1t h n o r iTi a .1. w o 


wou 




9 n c 


i /-■,> 





E M P L 0 Y E R a g r e e s in o t t o I o c k - o u t o r c a u s e t o b e 1 o c k e d o u. t s 
any EMPLOYEE covered under this provision of this Agreement,, 

ARTICLE XIX LIE DETECTOR TEST 


T h e E M P L 0 Y E R s h a 11 n o t r e q u i r e , r © q u e s t o 
an EMPLOYEE or applicant for employment take a 
a n y o t hi e r f o r rn o f 1 i. © d e t © c t o r t e © t 

ARTICLE XX DISCIPLINE AND DISC HA RGE 


r s u g g e s t t, h a t 
P o i y g r a p h o r 


S E C T10 N ;1 „ T h © p a r t i. s s a g r e e t h a f n o t h i. n g h e r e i. n s h a 1 i 
in any way prohibit the EMPLOYER from discharging or 
o t h e r w .1 se disci pi i n .1 n g a n y E M P L 0 Y E £ c o v e r e d b y t h i s 
Agr©ement, r&gard1ess of sen1ority, f or Just cause , Notice 
o f d i Si c h a r g e o r s u. s p © n s i o n s h a i i b © s © r v © d u p o n t h © U N .10 N a n d 
the Shop Steward at the same time it is served upon the 


E M P L 0 Y E E .1 n v o I v © d « T h e E M P L 0 Y E R a. g r e © s 11 


"i a t i l w x i i f u. f f f x s t1 


i i vH 


t h © U N i 0 N w x t h a h © a r i n g . 1 . t r © q u. © s t © o , w x t n x 11 i, c 
w o r k x n g d a y s o f a n y d X s c h a r g e o r s u s p e n s 1 o n . 

S E C T10 N 2 „ I n t h © e v e n t t h a t a n E M P L 0 Y E E f © © i s t h a t 

t h e U N10 N , s h a 11 h a v © t h e r 1. g h t t o f i i. © a g r i © v a n c © , w h i c h 








S E C T10 N 3 . E x c e p t i n c a s e s o f a .11 e g e d m a. j o r o f f e n s e s , 
3 . n L H P L u Y E. E c o v © t 0 ci ! y © r © u n cl © v s h a X X r s c © x v © o n © p r i o r wt x 11 
not i c a !> f i r s t wa r n x ng ! ' not .1 ce o f o f f e nse bef o r e suspe ns i o n 
cl i s c h a r g e .1 s i m p o s e d a s a. f o r m o f d i s c i p i i n e „ Ul r i 11 e n 
w a r n I n & n o t i. c e s s h a i 1 b e n u 11 a n d v o i d a f t e r t w © .1 v © m o n t h s 

f r u i e h a v e o c c u r r e d , 

■A RTICLE XXI GRIEVANCE AND ARBITRATION 

S E C T10 N 1 . The p u. r pose o f t h e g r i e v a n c e p r o c e d u r' e s h a 

b © ti. o s © t X. i e s. .1 i. g v i e v a - n c © s b e t w © s rt 


sn 


ra¬ 




the EMPLOYER and the 


PLOYEES covered by this Agreement at the lowest possible 


1 eve I 


morale 


? Q O S C O j. i } b> U 


r e & f f i c i e n c y a n d p r o rn o i 


MPLOYEE 


c cr r" 


ON 2 


■ vi i i i e n o © w h c l i rn a v j a i 130 o e c- w e e i 1 
o r b e t w e e n t h e E M P L 0 Y E R a n d a n y o f i t 


A g r i 3 v a n c © I s h 0 r *3 o y ci © f x n e o &. s a n y 

1 h © E M P L 0 Y E R a n d t h e U M10 h 

E M P L 0 Y E E S c o v e r e d b y 




eern© r?t >, 
c o m p i 5. a n c e w j. t h 
SECTION 3, 


ncer ni r\g th 
t© pT O V I. 3 I O T! 




o i 


ne 


cion, appi1 

ttlament of 


-C‘ 


'EP 


3 h a 11 b © a. s f o 1 i o w s : 


1 C. r s !"■ u. 1 


ana cr 




t n' 


1 




wo 






3 T’i Cl 3. W T X. t t- © FI d ©C .1 S 1 O i t O T'i t, hi© Q T X $ V & HC €? S N cl 1 X D © S U. D ITI X. t C- 0 G X. O 

t h e U N10 N w i t h i rt t w o ( 2 ) w o r k i n g d a y © a f t e r i t s p r e s © n t a t i o n . 

S T E P 2 » I f t h e g r i e v a n c e i s n o t r a s o i v e cl u n d e r S t e p 1 
w j. t h i n t h I r t y ( 3 0 ) w o r k i n g d a y s t o t h e T o w n s h i. p C o m m 111 e e a n cl 
m a y a r r a n g e f o r a rn e e t i n g w .11 h t h e C o rn m i 11 © e f o r t h e p u. r p o s e 
of r ev .1 e w ;L ng t he gr I e va nee , T he Comrni 11 ee sha 11 f u .r n i sh t he 
U N10 N w i t h x t s w r it t e n r © s p o n s e t o t h e g r i e v a rt c © w x t h i n t e n 

( 10 ) w o r k i n g d a y s a f t © r r © c © i p t o f t h e g r .1 © v a n c e o r rn e e t i rt g , 

w hi I. c I t 0 v © r 1 . s i a t © r .. 

S T E P 3 » 11" t 0 g t .1 © v a rt c © h a. s n o t !o © © n s a t x s 1* a c fc v 1.1 y 


T" 0 $$ o JL x 


»P 2 h e r e o f , t h e U N10 N m a y , w .11 r 


x) o r K i n g a a y s T o 


d w i n g t hi e t i m © p e r i o d s © t f o r t h i n S t e p 2 




h-e rnat t« 




al Mediati 


C o n c i. 1 i a t .1 o n 


j. o n © t 




s p u t e © x I s t s r e g a r d i n g: t h e i n t © r p v e t a. t x o n a n ci , 






) i n© a r b x t r a t o t s na x x 


Limited to tne x 




.. t .V, 1 . 


'f ona t’i 















Each party shall hear the cost of preparing and presenting 
its own case » 

( d ) I h e a r b .11 r a t o r s h a 1 1 h o 1 d t h e h e a r .1 n g a t a. t i rn e a n d 
P1 a c e c o n v e n i. e n t t o t h ® P a r t i © s .. 

( e ) I n c a s e s i n v o 1 v i n g b a c k p a y , t h © a r b i t r a t o r rn a y 
award such back pay only to the date of when the problem 
b e c o m e e f f © c 11 v e „ 

S E C T10 N 4 „ A1 i o f t h © t .1 rn e 1 :i m 11:. s c o n t a i n e d .1 n t hi i s 
A r 11 c 1 © o f t h © A g r © © m © n t m a. y b © © x t © n d © d b y m u. t u a 1 a ci r & © rn © r 1 1 * 
U n l a & s s u c h t i m e I s © x t. e n d e d b y m u t u a I. a g r e 6? m © n t,, t h a t a i 1 u r © 
t o o b s 8 r v e t h e 11 m e 11 rn i t s h e r e f o r t. h e p r ©sen t a t .1 o n o t a 


3 r .i © v a. n c a o 'i' 


i. 1 con: 


s u b m .1 s s i o n o i s 3 1 o s r .1 © v <3. n c 0 c o 3. r o. 
..ute an abandonment of said grievance 


b.itr at ion arid 
; the grlevano 


f i 


nent thereot 




P r o c e d u r e , t he UN10 N s h a 1 1 h 


© n 

rave 


Cl V JL U I I 

»r right to 

•■ f - S -p V j” J~j 




ARTICLE XXII MILITARY LE AVE 


The EMPLOYER 


.1 M i I i t 


ail appiic. 
i r 8 x n x ng a 




ARTICLE XXIII PERSONAL DAYS 


M P i ("v 






n i 








st X©ast t iv€’ wor ki ng d 3 .ys pr i or not io© to X.h© s ownsn 1 p o t 
their request for personal leave , except In cases of 
& rn e r g 0 n o y , an cl h h © g r 311 c 1 n g (...) f p e r s> o 11 s j. i © 3 %/ e shall not 
i n t e r f e r e w i. t h t h e e f f i c i e n t o p e r a t i o n o f t h e D e p a r t m e n t. 
ARTICLE XXIV SANITARY CONDITIONS 

T h e E M P L 0 Y E R a g r e e s t o rn a i n t a I n a c 1 e a n , s a. n .1.1 3 . r y 
w a s h r o o m h a v I. n g h o t a n d c o 1 d run n I n g w a t e r a n d w 11 n t o i 1 e t 


fa cl 1.1 ties « 

ART ICLE XXV MAINTENANCE OF STANDARDS 

T h e E M P L 0 Y E R a g r a e s t h a t a 11 e o n d 11 i o n s o f a m p 1 o y rn e n t 


e 1 a11 ng to wag©s , hour s of wor k , over t ime dif f er e n t; .1 


a d. a \ I vj 


g e n a r a. ,1 w o r k i n g c o n cl 111 o n s p r o v 1 cl a cl 1 n t... h x s A g r © © ret a n t s h a 


d a rn -3.xn L a x n a cs a. s L i 1 y w e t 
s x g n i n g o i t, n i s A g r 0 a rn 0 n L u n x a s 

ARTICL E XXVI C LOTHIN G A LLOMAN C 

A „ A ] 1 p u b I. i c W o r k s © rn p 1 o 
3 ($300 .00 ) as clothing a 


i n 


t © c t a t. 


L- M t Xlll C? 


erwi.se rnutua 


y i 


: 11 a. 1 . i. 1 


r !.vi[ 


U , , .... r’i. 

iiunai ea 




w n x c n 


■"! p u. 0 i. x c a m p 1 o y a 0 s a 
1 . $1 50,00 .1 

2. $ 150,00 i 


oi. low; 


ie mo rye n or 


\ Oise inw i i l. i i 




X X 0 i i c c 




P.& 







"west and tear" hasI 


ARTICLE X XVII PROM O TIO NS 

SECTION 1. The EMPLOYER agrees to give preference from 
p r o rn o 11 o n a n d a d v a. n c e rn e n t t o t h e t h e n c u r r e n t E M P L 0 Y E E S . 

S E C T10 N 2 . I f a n © w l y c r © a t e d j o b o r o p © n j o b w i t h I n 
t h 6 u. n i t c o v e i" e d b y t \ \ i. s a g r © 8 m e n b e x 1 s t s w H i c h r e p r © s e n t. s a 
p r o rno t i o n o r a.d v a nc e rne n t f o r E MP L 0 Y E E S c o v e r e d by t h i s 


b e p o s t e d o n t. h e b u 11 e t i n b o a r d f o r 
e .1. e v €■ n ( 11 ) w o r k 1 n g d a y s ,, S u. c h n o t i c & s h a 11 c o n t a i n a 

he r a t e o 1* p a y ( rn i. si i. niu.rn a r id 
EMPLOYEES wishing to bid for said 
s h a 1 J. s I g n t h e ,i. r n a m e s t o t h -a n o t i c © , 

> r © s c r i b e d p © r i o d . t h e 


A g r a e rn & n t „ s u c h j o b w i 


rn a x i rn u rn w hi e r e a p p 11 c a b I 


p o s t © c 


DO; 


S h C T10 N 3 , F o i. .1 o w i n 9 t h ^ 

' h 3 l 1 . 1. 3. W 3 . 1 v d t (10 O O S t € 


i c. r\ o 


.MPLOYEt Wh 
equ i r erne n 




d th< 


1 - 3 . O o V 0 P i *0 L- T .1 O ‘C- Ci 

id Job to the most 
> s 11 n g , w i. t h t h e fc 


. o n 




> e r f o r m t h © w o r k i n t h e n © w 

e work in th 
the right t 


F M L“> | n Y F P 




X. 1 


EMPLOYER pi 


j e c e r m i n a 


x, me 

rt © w 

lire from 




1 ne pc 


.0 try 


p a f~ 








ARTICLE X XIX NON-D ISCRIMINATION 

S E C T10 N 1 „ T h e r a s h a. 11 b e 
I rt t 0 r Y © r 0 n c 0 


1 o d .i. s c v i rn .i na t jl o r 


acsai nst tn< 


by the EMPLOYER or any of its agents 
EMPLOYEES represented by the UNION because of any membership 
or ac 11 vi ty I n t he UN10N ,= The UN10N or any of i ts member s o - 
a 9 e n t s s h a 1 i n o t i n t i rn i d a t e E M P L 0 Y E E S i n t o rn © m b e r s h i p . 

S e C T1 0 N 2 T h e E M P L 0 Y E R a n d t h e U N 10 N a 9 r e e s t h a t t h e r« 
s h a .1.1 b © n o d i s c r .1 rn i. n 3 . L1. o n a. 9 ■a 1 n s c a n y E. M P L. u t c p o a P p 1 i. e a 11 L 


f or 

ernp. 

1 0 y m © n t 0 ©* 

cause 0 

Y Y 3 O ® m 

d y* pa 1 

d, color, 

national 

or ig 


age, sex, 

3 . n c © s t 

r y > rel 

i 9 i 0 n 

:- \ 

4 J 

status , 

poll 

t id 

si affilia 

1 10 n „ 0 

r ■ i ^ l - ; 

1 i t. y 

for servic 

0 in the armed 

1 0 r 0 

es ( 


ted St a 

tes in 

cornp.l 

iance with 

ci .1 i a p p .1 L O 0 . 0 .1 ■ 

Fed© 

r a i 

3. m d -TO C 3 t 

statu t 

es, ru 1 

ss 3 n 

d regulati 

oris . 

ART1 

CLE 

XXX JURY 

. DUTY 






An 

y EMPLOYEE 

i C' | Lf X 5 

ed to a 
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ARTICLE XXXVII UNPAID L EAVE 


SECTION 1. A leave of absence without pay may be 
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AR T ICL E XXXVIII SALARY 

The Annual base salary for EMPLOYEES covered by this 
A g r e e m e n t i. s m o r e s p e c i f i c a 11 y s s t f o r t h I n S c h e d u 1 e A w h 1 . 
.1 s a. 11 a c h e d h e r e t o a n d rn a d e a. p a. r t o f t h I s A g r e e m e n t , 
ARTICLE XXXIX SAVING CLAUSE 

SECTION 1 .. It is understood and agreed that if any 
P r o v i s i o n o f t h i. s A g r e e m e n t o r t h e a p p 1 i c a 11 o n o f t h i s 
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ARTICLE XLI DURATION OF AGREEMENT 


The provisions of this Agreement shall beccome effective on Jannuary 1, 2002 and shall 
continue in full force and effect until December 31, 2005 both date inclusive. 

Unless one party hereto gives notice to the other party in writing at least sixty (60) days 
prior to December 31, 2005 this Agreement shall continue in full force and effect for an 
additional year, and henceforth from year to year until either party gives the other party a written 
notice of its intent to terminate, modify or amend said Agreement at least sixty (60) days prior to 
any anniversary of the original expiration date. 


In witness whereof, each of the parties hereto has caused this Agreement to be executed 


by its duly authorzed representative this day of \t\g.vcV 20 Qa . 


TOWNSHIP OF BETHLEHEM 


/ 




LOCAL UNION 866, 
affiliated with 
International Brotherhood 
of Teamsters 






ANGELO SPRIGGS' 
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I 


BYi 






SHOP STEWARD 


PAGE 32 






Percent increase] 0.0325 0.0325 0.0325 0.0325 0.0325 0.0325 0.0325; 0.0325 

Dollar increase $1,167.43 $1,202.45 $1,238.52 $1,275.68 ; $1.313.95 j $1,353.37 $1,393.97 j $1,435.79 


















































































































































































































































































































































































